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Job Corps graduates with industry certification in their trade find 
higher-paying jobs in their career areas than those without certification.
However, Job Corps offers students industry-recognized certification for
only a small number of career areas, despite the fact that there are more
than 4,000 skills certificates available from various employer groups 
and associations.

According to OMS statistics from PY03, 65 percent of students complete
technical training. Of those students, 90 percent find employment, 63
percent are employed after six months, and 58 percent are working in the
area in which they’ve trained.

Industry-certified graduates are more likely to stay in the same career
field longer than others, giving them the ability to earn higher wages over
the course of their careers. In addition, industry-recognized certificates
give students an advantage when applying for jobs.

When graduates are working in their areas of training, more than half
earn higher wages than those working outside their training areas,
according to John DeBlasio, director of program development training and
support at Management and Training Corporation (MTC).

“Even though some programs are aligned with training certificates, the
majority of Job Corps students go to employers with only a certificate of
completion in their trade area,” DeBlasio said. “When a student goes to an
employer with an industry certificate, he or she will know the Job Corps
graduate has skills in the areas they’re looking for.”

MTC is currently working with the National Office of Job Corps to share
its recommendations. If Job Corps required industry certificates for all
trades, DeBlasio believes the number of students working in the career
areas they were trained in would increase, and those students would be
earning higher wages.

Job Corps graduates with industry-recognized certification would have an
advantage over other candidates during their job search, an increased
chance to earn higher wages, and a better opportunity for a successful,
independent future.

For more information on industry-recognized certificates, please contact
Xxxxxx.

JOB CORPS AND THE GROWING NEED FOR
INDUSTRY-RECOGNIZED
CERTIFICATION

V O C A T I O N A L
TA S K F O R C E
The Vocational Taskforce met Aug. 23-24 in Louisville, Ky., to discuss
improving vocational issues affecting the Region.

The guest speaker was John DeBlasio, director of program development
training and support at Management and Training Corporation. DeBlasio
presented information about the importance of credentialing and 
certification for vocational programs offered by Job Corps.

Michael O’Malley, unit chief, Division of Budget and Facilities Support for
the National Office of Job Corps, was a special guest and provided an
overview on how to create plans for Vocational Skills Training projects.

The taskforce judged the Vocational Skills Training Competition entries
and announced the winners of the first regional competition.

The Region II Vocational Taskforce is a committee of Regional Office 
staff, vocational contractors, vocational managers and instructors. The
taskforce was created to gather information on vocational issues,
linkages, job placements and vocational assessments throughout CDSS.
All Region II center operators and interagency partners are represented
in the work group.
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The Philadelphia Regional Office of Job Corps recently announced the six winners in the first
Vocational Skills Training Competition. They are:

The first-place winners in both categories will receive $5,000 for vocational equipment; the
second-place winners will receive $3,000; and the third-place winners will receive $2,000.
“The Vocational Skills Training Competition gives the students in our region an avenue to
demonstrate their trade skills,” said Lynn Intrepidi, Job Corps Philadelphia Region director.
“I’m proud of the excellent work that our students have accomplished in their communities 
and on center. Projects like these help reinforce with Job Corps students the importance 
of community involvement and service projects, while developing character and a strong 
work ethic.”
Community-based entries were rated in three areas: 1) the extent to which the project
enhanced the appearance of the community or the lives of community members; 2) the quality
of the project/workmanship including design, craftsmanship and professionalism; 3) and the
variety of skills/competencies utilized in the project.
Center-based entries were rated in three areas: 1) the extent to which the project enhanced
students’ lives at the center or improved the overall appearance/functionality of the center
facility; 2) the quality of the project/workmanship including design, craftsmanship, neatness
and professionalism; and 3) the variety of skills/competencies utilized in the project.
The Region created the competition to give vocational students a chance to showcase their
skills while improving facilities in their local communities or on center, while also boosting
student morale and retention. The Vocational Skills Training Competition will be an annual
competition within the Philadelphia Region.

Winning Projects
Great Onyx Job Corps
Center built a 20-foot-by-40-
foot extension to the
Edmonson County, Ky.,
School Board building. The
addition provides another
conference room for school administrators 
to use. Facilities maintenance, bricklaying,
carpentry and painting students contributed to constructing the addition from the ground up.

The Greater Pittston, Pa., YMCA worked with students and instructors from Red Rock Job
Corps Center to convert two racquetball courts and a weight room into a new wellness 
center. The combined efforts of 100 students removed a suspended ceiling and interior walls,
relocated plumbing vent lines and the exterior emergency vent stack, replaced heating pumps,
installed electrical panels, lighting panels and new windows, ran electrical and cable wiring,
repaired drywall and painted the gymnasium and stairwell. Students from carpentry,
electrical, plumbing, painting and facilities maintenance participated in the renovation.

Pittsburgh Job Corps Center students renovated cabins and installed a railing and access
ramp at Camp Lillian Taylor, a camp outside of the city that gives underprivileged youth an
opportunity to enjoy the outdoors. Facilities maintenance students repaired a cabin, helped to
repair roads, and also used painting, plumbing, plastering, electrical, floor covering, carpentry
and cement masonry skills while improving the camp buildings.

Students and instructors at Earle C. Clements Job Corps Academy created Reed Park in
honor of Billy Wayne Reed, a center graduate who died in
Vietnam while serving in the military. The park improved 
a run-down grassy area in the middle of five construction
center dorms on the Earle C. Clements campus. Students
widened or replaced old sidewalks, improved drainage, built 
a gazebo and pergola and landscaped the area. Reed Park
includes a mural, patio, flag pole, chime pole, archway 
sculpture, fountain and benches.

Dorm renovations at Frenchburg Job Corps Center
improved the quality of life for its students. The project
began with demolition of dorm interiors, and followed with
students installing walls studs, walls, electrical wiring and
lighting, replacing carpet with ceramic tile, building new 
closets, adding glass blocks, staining trim and painting walls.
Students, instructors and managers worked closely to 
expedite the work while students were living in the dorms.

Whitney M. Young Job Corps Center was in need of renovations to its cafeteria, specifically
restrooms for men and women and an area for students to wait while in line. To complete the
project, the center ordered new dining tables and chairs, repainted the cafeteria, hung new
paintings on the walls and rerouted the serving line to make it more efficient. Students and
instructors in a variety of trades completed tasks such as building foundations and roof 
structures, installing windows and doors, creating block walls and a sidewalk and painting.

JOB CORPS CENTERS EARN 
HONORS IN VOCATIONAL SKILLS

TRAINING COMPETITION
Students Give Back To Their Communities, Centers Through Projects

Pine Knot Job Corps Center
urban forestry students recently used their trade skills to help preserve
the Congressional Cemetery in southeast Washington, D.C.

3rd Place:

Community-based Category
1st Place: Great Onyx Job Corps Center

Mammoth Cave, Ky., Edmonson
County School Board Extension

2nd Place: Red Rock Job Corps Center
Lopez, Pa., Greater Pittston 
YMCA Renovation

3rd Place: Pittsburgh Job Corps Center
Pittsburgh, Pa., Camp Lillian Taylor
Cabin Renovation, Access Ramp,
Railing Addition

3rd Place:

Center-based Category
1st Place: Earle C. Clements Job Corps Academy

Morganfield, Ky., Creation of Reed Park

2nd Place: Frenchburg Job Corps Center
Frenchburg, Ky., “Rooms By Design”
Dorm Renovation

3rd Place: Whitney M. Young Job Corps Center
Simpsonville, Ky., Cafeteria Remodel

Urban Forestry
As Job Corps expands its vocational offerings, Pine Knot and
four other centers across the country are finding a good
match with urban forestry.
Increasing demand for workers makes urban forestry a
desirable trade choice for students interested in a team
effort and working outdoors.
Low overhead cost, a strong job market and an overall 
program rating 8 percent higher than the national average
make urban forestry an exciting vocational opportunity for
both students and centers alike.
Most program graduates earn an average hourly wage of $10
for climbers and $14 to $18 for foremen.
“Students interested in the outdoors should consider urban
forestry,” said Rosie Blount, Job Corps training consultant
and vice president of Blount and Associates, an urban
forestry program contractor. “We have partnered with some
of the largest tree service employers in the nation and can
offer the highest quality program.”
Appraisal, Consulting, Research and Training, Inc., (ACRT)
operates the trade at five centers nationwide and is looking
to expand the program. Of the five centers, Pine Knot has
the strongest program, as determined by the Vocational
Training Report Card. ACRT also handles most of the career
placement for urban forestry.
The program requires students to be at least 18 years old with
a valid driver’s license and in good physical condition. Once
employed, urban forestry workers usually earn a commercial
driver’s license to improve their job qualifications.
For information about urban forestry or ACRT, please call
Rosie Blount at (432) 445-4392 or Sean Stephens, ACRT
Training Manager at (800) 622-2562.

Job Corps – The very name says it all. Since its inception 40 years ago,
the primary purpose of Job Corps has been to ensure that young people
are equipped to get and keep good jobs. In today’s highly competitive and
technical world, it takes more than just basic skills to be really equipped
for success in the job market. 

It has been my focus for the last two years to make sure that students
leave Philadelphia Region Job Corps centers with more than just an “A”
level completion in a trade. Our vocational taskforce has worked on
TARs to eliminate several low-skill “step off” levels that do not ensure
student success. Now, the new National Director of Job Corps has set
our sights even higher.

Over the next year, Job Corps will be investigating recognized 
certifications associated with every vocational skill taught in Job Corps.
The goal is to have all of our graduates leave Job Corps with documented
credentials to help ensure their success. Vocational Completion will be
determined based on the attainment of such a credential.

The Philadelphia Region Vocational Taskforce is at the forefront of this
effort. I commend you for your efforts so far. Philadelphia Region
Vocational Managers and NTCs are leading the charge to improve the
quality of vocational training for our students.

Lynn Intrepidi,
Director, Job Corps Philadelpha Region

Message From the Regional Director
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